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Automation - Use of technology to perform tasks (A58, 113iR)

Benefits - Perks offered by employers (a3a@fn13)

Bonus - Additional payment as a reward (luila)

Collaboration - Working together towards a common goal (n1552u3la1iu)
Continuous Learning - Ongoing acquisition of new knowledge (msﬁsmimaamam)
Cultural Fit - Compatibility with the values of an organization (A15MAUlANIS
INUTTIY)

Career Development - Advancement in one's profession (NSWRILIBITN)

Contract Work - Employment for a fixed period (31udsyeyn)

Credential - Qualification or achievement (U3gygy1)

Demographics - Characteristics of a population (n13@aan19UsEvINT




Digital Skills - Proficiency in using technology (inuzA31a)

Downsize - Reduce the number of employees (anuuUIR)

Economic Downturn - Period of economic decline (AMgA56gNaINAR)

Employee Engagement - Commitment and enthusiasm at work (N15%t%)
Entrepreneurship - Starting and running a business (N15Usgnaugsna)

Employee Benefits Package - Comprehensive offerings for staff (ﬁﬂﬁfﬁﬁﬂﬂswﬁﬂmu)
Equal Opportunity - Fair treatment regardless of background (lenaLinvies)
Flexibility - Adaptability and openness to change (mmﬁw&ju)

Freelancing - Working as a self-employed individual (¢1u8#5%)

Full-time Employment - Regular, ongoing work (Msdrenufinnan)




Gig Economy - Work based on short-term contracts or freelance jobs (Lﬂ‘;‘t}gﬁﬁlmﬁw
nutAsn)

Human Resources - Management of personnel within an organization (N3Wa1n33Y&e)
Incentives - Rewards or motivations (A&n5Uszlawil)

Internship - Temporary work for gaining experience (n15HN971)

Inclusive Leadership - Leadership that embraces diversity (ﬂﬂiLﬂuﬁﬁﬂﬁﬁmﬁuiﬁ%ﬁwuﬂ)
Job Security - Assurance of continued employment (m'mill'uﬂ\‘ﬂumu)

Job Market Trends - Patterns and shifts in employment opportunities (WuAluuUDINAA
9U)

Job Satisfaction - Contentment with one's work (A2 uAswelalun15vi1911)

Job Search - Looking for new employment opportunities (AMSAURIIIL)

Layoff - Temporary or permanent termination of employment (n158A31U)




Leadership Skills - Abilities to guide and inspire others (ﬁ'ﬂwﬂumivﬁuéﬁ'})
Mentorship - Guidance and support from an experienced individual (milfluﬁl,gﬂ\‘i)
Motivation - Drive or enthusiasm for accomplishing tasks (miﬂszéju)

Networking Event - Gathering to build professional connections (31ua5191A58U8)
Networking - Building professional connections (N15&5141A38918)

Occupational Outlook - Employment prospects in a specific field (wqwﬁmsa’mmu)
Outsourcing - Hiring external services or workers (N5UBN3IU)

Onboarding - Orientation process for new employees (N3$UUN15YI1971)

Overtime - Work beyond regular hours (n159119711824917a1)

Performance Metrics - Standards for evaluating job performance (f23aUszaNSAIN)




Personal Development Plan - Strategy for individual growth (lLNUWMUIAULDY)

Portfolio Career - Having multiple part-time jobs or freelance roles (81¥Wianae14)
Professional Development - Continuous improvement in one's career (AMSWRAIUINIG
YY)

Part-time Employment - Working fewer hours than a full-time position (A1531997Uu8A
L381)

Performance Appraisal - Assessment of an employee's work (N15U3ZLIUNANITNIIU)
Qualifications - Skills and credentials required for a job (Qmauﬁa)

Recruitment - Process of hiring employees (N5$UUNITATINNIU)

Remote Work - Working from a location other than the office (A15vineuszaglng)
Retirement - Ending one's career and leaving the workforce (n15tn&waL)

Remote Collaboration - Working together from different locations (n155uiien1alna)




Resilience - Ability to bounce back from challenges (A3 uUNU)

Retirement Planning - Preparing for financial security in old age (mS’JNLLNuLﬁIEJ'Jﬁ'Uﬂ'ﬁ
)

Skills Gap - Discrepancy between required and possessed skills (48471991n)

Salary Negotiation - Discussion of compensation terms (A156i9589RULADLY)

Skill Set - Combination of skills possessed by an individual (ﬁnwzﬁﬁ)

Staffing - Employment of workers (N15979414)

Start-up - Newly established business (@R15N1OW)

Telecommuting - Working from a remote location using technology (n15vite1unnselng)
Temporary Employment - Short-term work arrangement (M5919971u42A512)
Temp-to-Hire - Temporary employment with potential for permanent hire (mueﬁl"sﬂsnﬁ
mmsn%’wmmﬁuﬁﬂszé"ﬂﬁ)




Team Building - Activities to strengthen teamwork (A15@35197131)

Time Management - Efficient use of time for productivity (n153AN151287)

Transferable Skills - Skills applicable across various roles (ﬁﬂwzﬁmmmdwwaﬂ‘hﬂﬂu
WaY §N9U)

Unemployment Rate - Percentage of people without jobs in the workforce (5615'1@”3"1\1
9U)

Upskilling - Learning new skills for career advancement (ANSWMUINNEE)

Work-Life Balance - Equitable distribution of time between work and personal life
(ANAATENINNITTULALTINFIUAD)

Workplace Diversity - Inclusion of individuals from various backgrounds (A3u%8a1n
wangTudivieu)

Workforce Diversity - Inclusion of individuals with various backgrounds in the workforce
(Aunanvaalunguenu)

Virtual Interview - Job interview conducted online (§un1wainisooulai)

Zero-hour Contract - Employment agreement with no guaranteed hours (ﬁiyiuu%ﬂuﬁ
Tifiaieuisuses)




READING EXERCISE

Navigating the Dynamic Landscape: Employment and Job Market Trends in
the 21st Century

In the rapidly evolving landscape of the 21st-century job market, the
traditional notions of employment are undergoing a profound
transformation. From the rise of automation to the growing significance of
gig economy opportunities, individuals and organizations alike are
navigating a dynamic terrain marked by both challenges and exciting trends.

The Impact of Automation on Employment:

One of the most significant shifts in the job market is the increasing
prevalence of automation. Automation involves the use of technology, such
as artificial intelligence and robotics, to perform tasks that were once
carried out by humans. While this has led to increased efficiency and
productivity in various industries, it has also raised concerns about the
potential displacement of jobs. Individuals with digital skills are finding
themselves in high demand as industries adapt to this technological
revolution.

The Rise of the Gig Economy:

Another notable trend is the emergence of the gig economy, characterized
by short-term contracts and freelance work. Gig workers, or freelancers,
often engage in temporary or project-based jobs, providing services on a
flexible basis. This trend has led to a redefinition of the traditional 9-to-5
work structure, offering both opportunities and challenges. The gig
economy allows for greater flexibility but may lack the job security
associated with full-time employment.

Digital Skills and the Need for Continuous Learning:

As technology continues to shape the job market, digital skills have become
a prerequisite for success. Job seekers and employees alike are finding that
proficiency in areas such as data analysis, coding, and digital marketing
enhances their competitiveness. Continuous learning, or upskilling, has
become essential for staying relevant in a workforce that values
adaptability and embraces change. Employers, in turn, are incentivizing
employees to engage in continuous learning through various professional
development programs.



The Importance of Networking and Collaboration:

In the interconnected world of employment, networking has become a
crucial aspect of career development. Building professional connections
through networking events and online platforms facilitates access to job
opportunities and career advice. Collaboration and teamwork are highly
valued skills, as the trend towards remote work and telecommuting requires
employees to navigate virtual collaboration tools and maintain effective
communication.

Diversity and Inclusion in the Workplace:

Workplace diversity is gaining prominence as organizations recognize the
value of a diverse workforce. Equal opportunity and inclusive leadership are
fostering environments where individuals from various backgrounds can
thrive. Companies are implementing policies to ensure fair treatment and
cultural fit, acknowledging that a diverse workforce brings different

perspectives and enhances innovation.

Adapting to Economic Downturns and Contract Work:

Economic downturns pose challenges to job security, leading some
companies to downsize or lay off employees. This reality has given rise to a
workforce that must be resilient and adaptable in the face of uncertainty.
Contract work, whether in the form of temporary employment or gig
economy opportunities, has become a viable option for individuals seeking
to navigate economic fluctuations.

The Future of Work:

Looking ahead, the future of work is likely to be shaped by trends such as
remote collaboration, virtual interviews, and portfolio careers. With
advancements in technology, the ability to work from different locations
and engage in diverse roles is becoming increasingly common. Job seekers
and employees must be equipped with the necessary skills and strategies to
thrive in this evolving employment landscape.



Exercise: Vocabulary Challenge

Now, let's test your understanding of the vocabulary used in this article. Fill

in the blanks with the appropriate words:

.Continuous learning, or

involves using technology to perform tasks that were once

carried out by humans.

.The of the gig economy has led to increased flexibility but may

lack job security.
skills, such as data analysis and coding, enhance

competitiveness in the job market.

.Building professional connections through networking events is crucial

for development.

work and telecommuting.

.Workplace recognizes the value of a diverse workforce and
inclusive leadership.
.Economic downturns may lead to or layoffs, requiring

resilience from the workforce.

rapidly changing workforce.
involves engaging in temporary or project-based jobs with

flexibility.

.The future of work is likely to be shaped by trends such as remote

and virtual interviews.
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.Automation
.Rise

.Digital
.Career
.Collaboration
.Diversity
.Downsizing
.Upskilling
.Gig economy
.Collaboration
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